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THE IMPORTANT RELATIONSHIP BETWEEN

WORK AND HEALTH s
It’s a two way relationship... oot
* Good work is good for health -
* Investing in health & wellbeing i_flf;_ff_' "“ :

is good for the economy N
But bad work and unemployment Am_ﬁ

maragemEt: streiegies in the

can lead to ill health —whichalso ¥ =« o
increases the likelihood of unemployment



IN BRIGHTON & HOVE

 More working age people (71% aged 16-64)
« 38,340 students — inflates working age population
* High skill levels (low pay)

* Largest employment sectors account for
two thirds of all jobs
— Public admin, health and education (40,000 jobs)
— Professional and financial services (20,000 jobs)
— Visitor economy activities (18,000 jobs)
— Retail (16,000 jobs)
* 82% of businesses employ less than five people

Brighten & Hove has a higher

propertion of residents of
traditional working age'

71% (204,500) of pecple are
aged 16-64, higher than the
South East 61% and England

(63%)




STARTING WELL — WORK, FAMILIES
AND YOUNG PEOPLE

e Educational inequality increases the risk of
inequality throughout life

* Good educational achievement is important to
provide young people with good work prospects
— Pay gap for more and less educated has widened

* Access to education plays a vital role in being
work ready



CASE STUDIES

EMAS and the REAL project
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LIVING WELL — HEALTH AT WORK

Promote the importance of good work
— Encourage employers to create healthy workplaces
— Promote the Living Wage
Consider the groups excluded from work
— mental health, physical disability and long term conditions
Supporting people into work to tackle inequalities
Key roles for NHS and care to play
— Supporting people with long term conditions to stay in work

— As healthy employer
— As ‘anchor institutions’ to build community wealth and provide good work for
local people



The Supparted Employment Team - Mark’s story

CASE STUDIES

The Bnghton &Hmwmm Supported Employment Taam contacted

TT

Team & a cound service frelping | Auturm Lodge. & focal cave home, and
bmammﬁm omgansed widk sxparianca for one maming
mo On CU P‘ ‘with foca! residents with diahifities to ‘per week: over four weeksina vaely of
Mnoncug Ll o Sy Dvercoime their bamiers 1o smployment. The s, The manages offered Matk 3 postion
‘feam focus on working with people with 2.3 kiichen assstant working 3 few houss
Mooncop Lid, manutacturer of the practices they promote-mn thelr offices such mmwm m.’ljhllj ‘& wesk, & ths & the ole whes Mark fait
Mocnoup merstrial aup, smploys 20 a5 monthly massages, daily office-mada :P‘q“s"‘“ mist confident and best suited heskils.
staff, nine af wham == aged over 40 wegan lunchies, team days out, standing mmhhﬂmﬂ&mﬂ mtsmmmmhm
In-2017, Moonoup Lid was the winnar at 10 desks -and having dogs in‘the office. Ednbﬂhm“m wﬂmww
"The Best Flace to Wrk' by Brighton & Additignaly, a mindfuiness session i -ﬁm&mﬁﬁ* ::n"ﬂ?mﬁthﬁr Hhﬂfﬂfwm;:
Hiowe Business Awards. This was partly avsilable each week a5 wall 25 occupatonal Fadn’t seff-estaem have increased and he
h B T iz hea-rﬂibm mmﬂ‘ﬁimmiﬂ-ﬂﬁiﬂ
due to the gaad heatth and welbsing thasapist visits whan raguirad. e * "'!’W‘T‘* ) i e Brishin E Fioves Bises shploy e
Mhﬂhm}nhﬂﬁmﬁmm a charty shop. Although sl facing many. 1,500 people and a5 a busine they ane

of his e with mental health ksuesinciuding  chalenges, Mark s mach happier 3nd &

developing-their approsch: to supporing
depremion and anmety. Mark found it hard mmmm Mark fes this £2.

the heaith and wellbeing of their siafi

nmmmwmh_m :.fg gl ¥ Crver the past year they have offered free
'erﬁmnmmﬁumﬁz s NH5-Heatth Checks fo ther staff, hosted
harre: &s s mnfidence impeaved, the Empiyrrent: bl

stalis from the council’s Heslthy Lifestyia
Team i support staff who want to stop
smoking or drinking, or to become more
active, and introduced Mental Heslth Frst
fid, = well a= upskiling their managers in
mental health awaremess:

Equality and divemity have ako been 3
key focus. They are aireaady 5 Disabifity
Confident Employer and have oifered
new tramning, induding sessions an the
menopEuEe. They offer free sanitary
produets in statf bathrooms and hees
eko offered practical help to parents and
carers,: inchoding financal contributions
in emergencies. Brighton & Howe Busas

ﬁnheli.n"iﬂmnqiiqiﬂ'ﬂuh hawe already seen benefits in betier

ilnesses morzle, engagemerd snd ommtment
gnd are committed o continuing this

e il :
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AGEING WELL AND WORK

hsdemmlpinrhaes
Looking to the future... 68 s .
* More years in work ——

e Value of work in healthy ageing
* Experiences of exclusion from the workplace

* Age friendly workplaces

— Flexible working, health support, career development
or retraining
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DYING WELL — SUPPORTING BEREAVED
AND TERMINALLY ILL WORKERS

* Challenging time for individuals

— At any time, one in ten employees is likely to be affected
by bereavement

 Employers need a compassionate and flexible approach
— minimise impact on the individual and organisation

 Employers should prepare for managing bereavement
— Policies, training

 BHCC signed up to the ‘Dying to Work” Charter
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THE IMPACT OF COVID-19 — HEALTH & WORK

Direct and indirect impact on physical and mental health
Impact of working livers and economy

Impact on health inequalities & specific occupational groups,
including frontline and key workers (inc BAME workers)

Importance of infection prevention and control in our
workplaces — and the challenge for workplaces and economy

Homeworking and remodeled workplaces as the new normal
Longer term impact of recession health & wellbeing
Health & wellbeing has to be at the heart of recovery
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